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The main aim of this study was to investigate effects of organizational justice and
commitment and Islamic work ethics on agricultural Jihad staffs’ productivity.
Research population was including 285 staffs from Jihad organization that 145 staffs
were selected as samples through simple random sampling. Data was collected using
the standard questionnaires. Face validity of the questionnaire was confirmed through
a panel of experts and reliability was obtained through a pilot test and calculating the
Cronbach's alpha (0.79-0.87). The findings revealed that organizational justice and
commitment were moderate among staffs. Also, path analysis showed that distributive
justice with total effect 0.588 and emotional commitment with total effect 0.732 had
most effects on staffs’ productivity among justice organizational components.
Furthermore, the variable of Islamic work ethics had a positive and significant effect
on the staff’s productivity. The organizational justice and commitment components
and Islamic work ethics could predict 65.7 percent of changes in staffs’ productivity.
According to findings, it recommended that be done more interact with staff and used
participatory management in Jihad Organization.
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Extended Abstract
Objectives

Productivity is the most important goal of the organization and it is as a philosophy and a perspective based
on improvement strategy constitutes. Organizational excellence and performance are issues that play an
important role in improving the quality and gaining competitive advantage of organizations (including the Jihad
Agricultural Organization). Excellent organizations manage, develop and utilize all the potential of their
employees at individual, team and organizational levels. They promote fairness and equity and involve
employees. These organizations pay attention to their employees, communicate and encourage and appreciate
them in such a way that motivation and commitment are created among them. On the other hand, when an
organization hires an individual, it employs not only her unique job skills but also her ethics. Ethics is one of
the most important organizational aspects due to the essential role it plays in the performance of employees
and the organization. The development of ethical principles is a prerequisite for the health of the organization,
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because it reduces discrimination, injustice, job dissatisfaction, increases organizational morale and employee
commitment, and ultimately improves the organization and society. Considering that the Agricultural Jihad
Organization is one of the organizations that has received less attention in terms of human resources
development and that it has not been paid attention to in terms of organizational commitment, organizational
justice, and Islamic work ethics. Therefore, paying attention to these three aspects distinguishes this research
from other researches. The main aim of this study was to investigate effects of justice and commitment
organizational components and Islamic work ethics on improvement of agricultural Jihad staffs’ productivity.

Methods

The research is temporally retrospective since data were collected on present events. In terms of paradigm,
it is a quantitative study, and in terms of variable control, it is non-experimental. Also, it is a causal-relational
and descriptive-correlational study in terms of statistical operation in which the survey technique was used for
data collection. Research population was including 285 staffs from Jihad organization in Hamedan province,
Iran that 145 staffs were selected as samples through simple random sampling. Data was collected by using
standard questionnaires. Face validity of the questionnaire was confirmed through a panel of experts and
reliability was obtained through pilot test and calculating the Cronbach's alpha (0.79-0.87). In order to measure
the variables of organizational justice, organizational commitment, Islamic work ethics and employee
productivity, a five-point Likert scale (1=completely disagree to 5=completely agree) was used. AMOS,; (to
calculate path analysis) and SPSS (to calculate correlation, mean and analysis of individual characteristics)
software were used in data analysis.

Results

The findings showed that the level of organizational justice and organizational commitment of the
employees of the Agricultural Jihad Organization and its constituent components was average. Also, there is a
positive and significant relationship between all the components of organizational justice, organizational
commitment, Islamic work ethics and employee productivity. The findings revealed that the normative
commitment (f = 0.32), emotional commitment (B = 0.43) and continuous commitment (B = 0.26) of the
employees of the Jihad Agricultural Organization had a positive and significant effect on Islamic work ethics.
Also, the results revealed that interactional justice ( = 0.28), distributive justice (B = 0.44) and procedural
justice (B =0.57) had a positive and significant effect on Islamic work ethics. In addition, the variable of Islamic
work ethics had a positive and significant effect on the productivity of agricultural jihad employees (p = 0.55).
The findings revealed that normative commitment (§ = 0.32), emotional commitment ( = 0.24), continuous
commitment (B = 0.16) of employees of Jihad Agriculture Organization, interactional justice (p = 0.44),
distributive justice (= 0.47) and procedural justice (p = 0.16) had a positive and significant effect on employee
productivity. Furthermore, R2 was found to be 0.657 for the employee productivity of the Jihad Agricultural
Organization, showing that 65.7 percent of its variance is predicted by organizational justice, organizational
commitment and Islamic work ethics.

Discussion

It can be concluded that in the shadow of work conscience (organizational commitment), development
programs are promoted. On the other hand, with the promotion of Islamic work ethics, the attitude and
willingness of employees towards work has increased and they consider work as a virtue in life. Therefore,
managers should try to distribute facilities and facilities, along with welfare facilities and rights and benefits,
among employees in a fairer way to increase organizational justice and organizational commitment among
them and develop Islamic work ethics.

Archive of SID.ir



Archive of SID.ir

L) . 0/ “ o - oot
Yol DO-Y 0199 (YA (f1280 59 35\ N S5

» » - Ql'. -. o'
YAOX—YEYY ij/:/ w @t/.%u/w
L)

Homepage: http://ijaedr.ut.ac.ir/

OUS 315 (5590 368 998 3 oMl 415 GUS1 g SIlolw gt g Sl Al g il
S329US le> o jlw
P 05 e | Sllas by
s 9 Whisel lisiod Glojlo )b b mlie 5 (55ysliS (Bjgal g Sl S pe «s5yoliS gy g (el (golaidl Clidos jisu )

p.ataei@aree0.ac.ir :asbbl, .yl olps «s;y9lsS
karimihamid@UuOz.aC.ir :asbll, .l oy bl oily «s5y5LisS 0a80iils ¢ 65)9lsS jg0] 9 295 095 ¢ gfame odimsg .V

oS> o ol
29000 3 el HI8 33 g Slojle s g cdlae cladilie w8l oy (Simos ol Lol Gun :Wlis £oi
oS gy Glesls ol GRS 58 VAD Jols (imgly (ool dmsle 292 (53,5LS sleer (lejles SIS
ol Jlpl 60 Ol addlas (cly wdle Solal (g pSiges gy 3 edliel b gl 5l ,a VFO sl g Al

ol bl o sl 5 935 105, BT g0 (sl plaasiis I (29)S oS 3 (Slaolioy (img:
2 Slojl 1w g Slojl cllae a8 wsls L5 vl (+/VA=+/AY) 13,5 draslo 59,8 Wl oy
che oadlie oo jl &S Lob LG e Lo laBl (piomed g bawgie b )3 (LS e (el /Ly, (edly,p f,b
POk YV S )’HJ ible g adlye o )‘-’L’ OOk < IOM S 3L (e cdlas ‘@L")'L:” VEYLYIVE 16,5050 g,
PSP g Cute p3U 5 (oMl S B jpoiite izl (65,9l Slea JUSS spgere m b 8E (C oy gea,b
POIV (oMl S5 3 5 (Slojlo dass Slojlor s slvadlie ggome y3 cusly GUSHI (gy90 VTl 1, Lewl G

23,5 odlatwl ojlojlu jd (Sl Cupie g 055 Oy (6 iy
:Bbj’géﬂs
wlojle g ilojle clic
W BB SIS s

Sl dleo . 55,918 lagr Slojls SIS 690 00 d91te g2 (oMol ) GBI 5 Slosls s g i cloailio 5B (1F1) dia> 008 5 Lygy o sllae 23 Lik]
DOI: https://doi.org/10.22059/ijaedr.2024.345675.669157 NaV-¥\Y (¥) d0-Y «ylu/ gjjolis duwsr o slais]

sy © Syt oKl Sl s £ pul
BY NC DOI: https://doi.org/10.22059/ijaedr.2024.345675.669157

Archive of SID.ir


mailto:p.ataei@areeo.ac.ir
mailto:karimihamid@uoz.ac.ir
https://doi.org/10.22059/ijaedr.2024.345675.669157
https://doi.org/10.22059/ijaedr.2024.345675.669157
https://creativecommons.org/licenses/by-nc/4.0/

Archive of SID.ir

’f’fv.ﬁ}w o‘)la.& TN 9 olqd;g 5)3.) ‘d/):'/‘_;))jwm}f; sladdl wlidixi oo ¥

Aodio
g A 5958 iSuyl gy oS clal by D den g X5 lpde 35 1) ege olls LTS g (y90 00
(AIVaNT, 1998) 1S e jpol <l 3y glin o 1) lojls S5 1 3,5 oo JSS dipoj o 5 b T sl s
ilod Z0,b )3 &S Gl (o990 g 4SS Jlo 2aSy (eloinl Soliy (p Fiere «5y90 )00 Yol el Aine ST sy
OleMb dlbaly cog oS aib p B Slid 4 ¢ 7,8 sixio dsols 5l ylojle 09,0l .(Drucker, 2001) cowl azily
e o810 S5 g aduldd S lgie 4 (6590540 [(Mayet, 2008) sl (g yx0 39)liS clac] 3 S > g conl bas
3 1y dmels b 4l claculled (¢ 56 yemmen Llgi o 45 amd o LS5 1y lojlo Ban p iate dga dpdly
WAoo ST (S8 i Wl Sl (5950 dgu 0 g0 v ylo il 43 (5590 440 Dot aauld (Sarafyzade, 2004) 5,.5 5
Gl oaiy] 8l g B8 bS5 o (sl 4 ol (5 pSBan & (688 WS by dopllas 15K 5 1S (55l iz Bl
Cawd (glalan Mo b g poitune (590 100 dguto 4 Salgzw ylosle S a4y (Taheri, 2015; Karimi et al., 2022)
2l )8 S 0,80 (e dnl8 Sy plgie & g0k St 4 9 395 BB (93,m]) Cuenl 9890 cul sl il il
2950 S Slojlo 3Slas SELY g polio pais 4y 23S S oS olSin g 039 dlsgy g yotus (G115 (ST 00e
S iy Cojo oS g CadeS S ) & sl lalins Slojls 5y90000 5 Slejle JIs (Belcher, 2000)
(Jleie (slaylojlw (Ghadermarzi et al., 2022) &S o Wl 1) ot s (55)5liS Do lojlu alas I g b ylojlus
ol S o opte ol J) g sty dngi 03,8 o)) Slejl 5 e (938 gl )3 1) 395 S esdly g olos
a9 D5 LS 4 a4 o lojle cpl e o 8l yael 0 1) LS 00,8 ug 1y (sl g cllis o ylo o
I ekl 5 gy 295 bl e 5 0550 gl 5 a5 wimd o J1)8 385 5 Gagetd 3y90 1y el g bl 85 Byl 0,8
i site (objhhed coge a5 Cunl ole dadoly 5 g5l da ielas Jols pliscinl bylyds oled jd cllic deng
9 Cofye (65y0liS mlie e Db s & laes fliwl S5 (gaw ;I (Sarafyzade, 2004) 505 0 Slojlw Jls
2 @l prow &5 2Bl oo (£l)j 9 (b OV pazme Wi 53 )9S Cansy Gl Ve i (65)sliS slacad )b (il
POl )3 59liS” sy kol Jgte plgisas il cnl (65)0Li8 slea plojles loe cul 53 3)05 5988 (659l druogs
3 (S 2l paastie g 2ol )8 Gladl (590 oz | ) lilial (gl (gl &5 015 ol 8 (25 cnl b
OS> oDl ST 5B 5 lojls g g cllie 229 (SIS (55l g il Sl ealisl g Lais 5 ope Julse
o) B AL 2,5y i Slns o 45 &5 2,5 oo S @11y (53,8 ol S o olSim o0 By 5l
&S oo Wyl loile 9 USH (gg0,00 50 &S bl & Jdoay sM8I (Siswanto et al., 2019) 5,5 o 5 & 351,
A Al g (o sl lajles Ceodlo by iy (IS Jgol dang sl Slojlo slaaiz (n ke S So
Zameni, ) 3550 dnsl> 5 olojle iyt Cold 3 5 GUSHI e 5 Slojl gy ol Jad byl (e

(2016
(Omoed Db o e |y lojle (o)l slasely I (g)luw Slojle cllae &S cusl sdixe (2004) Greenberg
Hosseini & Karimi, 2012; ) mlaudly 550 jlaw bylojle )8 41,8 deup 5 1) Slojle cldlie i ldime
s yiag} (Dustar & Esmailzadeh, 2014; Afjahi et al., 2014; Zahed-Babelan & Karimianpour, 2016
& sings @ Jb 4 b Jp 0ad pbl Slojls cllie b Slejlogiss sloysita (e dlaly opas 55 o (sd0sis
509U e plojleo o 53 (Slojl (9082 b oMl I 3BT g (Slojlo e Slojle clas (yn sl (o)
Caiel o] ot 4 o8 (55,588 Sl olosle sl ot ol ol 505t 85 el Jo 2 ) Wless
Cojo oS 9395 5 BNle lp gus I (65)5laS e plojls & 1 il 5l o )9S Amwgi 9 M5 (NS
Slojlo s g Slie 4 (gl Glagd Glaiind iy Fogt e 5 CatSl Closd il lp 1505 w5l 5 b,

Archive of SID.ir



Archive of SID.ir

PV e g ac [l (5 h90 00 9t s (o )T BT 5 Tlojl a5 Clac ‘_;Lo‘t.é/;.o),f[i' ity fs — oole)

Canl ol Gimgs opl 5> (owleol Aliis ¢l ply auled sl |y canl Sho )] dmwgi )3 a5 1) Lolge dod g 03,5 an gy
Lol oo QL’S)K 519008 2 O‘},,o b L;o)/lw] B d)b-‘ 5 wlojlo s ¢ Slojl clie ol o dgd yastin &S
9 oS Liwlidl cas ) Sl mlie 0gdll 5 Jadll sla SUlg g badlisiv] degese | iy odlatnl a (5y50 00
Wl o Josas (LI L aS Slaykdy ply 3 (LS a8 cul wles] olo o Slojle cdlae 5l jslaie (& Jahed, 2010
cdlie coley gi 0 5kdy (LT L a8 conl olboged 4 Cound LSS o STl olas] 503 @)l 4 aiad o 9y
3 el plesbs & SIS s G5l conge o sla) slalS 5 b 5,5 S 5 gt 5 e gt il
Oial3l 5 Cabge carge Caled 5 g 0ud lojl g QU il g DS SR plesl 53 QBT 5Bk 5 gl
Travis, 2011; Haji et al., ) sl oo dioo e LS 3 g flojlo Catin jl 1) drols 5 2gu5 o0 lojlw (590,00
Ol lojl e il o (LS H ()90 02 9588 088 33 oee e S i ] (Slojles s Gl (2022
Oleslw y ile 4 L wlas! 5 (B fled o EME! pll losls 4 (gyI0l8s yolus] ¢ jlojls Claal o o 55,1 4 slazel
b cogn uni g lojle 4 LS, dble  Siwly jl o)le dble a5 .(Dehghanian et al., 2012) 5,8 iy
.(Dehghanian et al., 2012) cul lojls slacdlad o b 1500 5
o 4 g atash @l 1) 8 a8 il wlis (o) ST poly Jlosl g a8 ¢ 1,3 51 oMl ,IS 51 claolSiys
& s blad g (]S og8 oMl 80 53U 8ly > .(Sadaghian Bavil et al., 2022; Hassani et al., 2014)
ly oMl )8 5331 (2010) Rokhman .(Rizk, 2008) sy oo i (S35 50 st O laisas 1y I8 a8 conl )
@ Dl o pleie Cuoydl ) Cunyd aS WS oy yai oMol CBL > (gaixe g (AW Jauol | slacgorme lgica
220 0Ll (o) yoly s g B e LS 4l ()8 G Jgol e 4 oDl I 58] Sunply
DB 5 ogore Coorl & Gl g o5 Sl 00 agi lagilojls 350 )3 &S (F5SUSS (ygie )3 Wz yp (Gy905k LR
5 Sloile R «5y90 2 958 bame Sly) Cubliny el ipigmen (2laggdge 4 i sl irgg Cusl 01 o)L
P& Cosl o B3y 08 9 (5y90 02 9 Slojl 9> «Syg0 e 9 Slosle Slue wgy90500 5 QUSHI S Lo 59000
w0 oyl Jad a¥ole (gla,lis, o Blasl 5l LS, STl 4y Slejle cllae g oo 0Ll o jimgs cpl 5l (S 4 asl
Shokrkon & .(Rezaeian, 2014) cusl oids oSt Jolss 9 (slasgy ¢ nj5 clie adlio aw jl a5 (Fox, 2001) us
o2 ol 2 ogde 93,05 I gxe slabaly (clly JS Jii (oagnis b IS Slojle cllae a5 wsls LS (2002) Naami
ol S Blail ds  mjer clae )y dg5 g jbolize (glabaly 55 IS (g)90 0 5 Cutge b Slojle cllie slaadss
(Lambert, 2003) 5,l> o)Ll LS\ (5590 0 b duslo j> lojlo (sbasld gy 5 doly (auass o x5 (ogad )
Mc-Dowall ) 5,1y oLl 55 o 8l y> 31,81 aS” Slasely o baodbus jl oas STyol Clail & (w5 clie J)lke &
WJeams b g0l pdaw b o daly 9 395 0 dn g5 ()5 aisej > e b 4wy cllie (& Fletcher, 2004
a9) 3l oads STyol Clail 4 (glays, cllae (Rodney, 2004) 5,5 o )8 lasas (LS W g (6w gime s >0
¢9 cpl (Mc-Dowall & Fletcher, 2004) 395 o bgsyo dish oo amass iely sl bwg o5 olasulb ¢ b
—bbJ,n])J By g b & - lisesd s (gly (S menad 0 (o)l sladgy e AYDle 1ol 8l sl b cdlas
gy sl Job jo oo oo slbo)lisy cuas 51ol,8l STyl 50 Lol cllas ((Rezaeian, 2014) 55 )5 o
3l oy ks 350 45 (63,8 1y (sl )by CuasS g o |y ol clas 505 @ leds ((Scandura, 1999) &S’ s 58 405
WYole 2ol &y o paas 50 2131 CMolss g lyglye adS” a8 )l 1Sk Eao90 oyl p cdlis g5 cpl D) i canl

Archive of SID.ir



Archive of SID.ir

’f’fv.ﬁ}w o‘)ln.& TN 9 olqd;g 5)3.) ‘d/l,gl‘_;)),wfm,i‘; sladdl wlidixi oo f.v

o5y 0hSed 9055 o |y aVole pe Jlbglie Wnle Glial 4 i)y yuwo 3 1)l 3> 01,81 e il aYBle WL
.(Pourezat and Gholipour, 2008) .5 3

il oo (6)lud s g yedme Mg ¢ able gl dr dw sl Slejle 1eas (1993) Allen & Meyer Jio 5o o
@ plojle S5 Sp 3l aS sbdsia wlel p seiwe e (Haj-Karimi et al., 2008) uas o Ui 55 5l s
23l as eble oS cunl cpl aass opl 5l yskaie (Dehghanian et al., 2012) cusl 48,5 S5 a0 35l 3,3
5l ate ol s 5 SYgb b oS U8 e atilol 1) adlo puw Lol cilo o (3L SV obo Cote (slp ylojle S plascinl
2 ol @ el wlusl (gl s ((Cheng & Stockdale, 2003) >4 salgd Sais sy disgul ol cusd
oSl 4 2> wles! &lg 53 g ales b a8 0S o bl 1)1 (658 (o brin dgai 4 SUS,E g 3l ST ol
.(Haj-Karimi et al., 2008) x> \lojlw 1

Ll elaal balg) ghls 9 3M ubicdggue IS (W Il 53 38 3980 el )5 3B
29 g2y L)l o > Glojl pgal Dy g Cosll el Mg oo Gle)lS (pin bis g Ol s plojle »
&S Gl i (5,8 Cuwl (LSS amde cblite] 4 ladye Jaexe jobay a5 )57 3M3) (Mohammad et al., 2018)
Olgieds S]] 1) ol g asly byl (LS, (oy90,00 comimed g Slojlo cdlie ¢ Slojlo sga5 b
Cowl Ao Sz S Wl baglojlo odlos )3 1) (goqe G285 355 oo Lol g Lol o (e Lo )] ) slasgaome
(U5 drusg? &) o lojlo )yt ax lis (JONZ, 2008) 3)l5 3g3g (BEMS] i Jkb, Logas Wl lojlu Ky o oS
4 Gl QLS g G g st G331 gy Slad L plojle il g plojl M o @ 4 5 (BN
o) 9 S o axlge plojl GUSHIS oy dlazel Gl g (Jad (lo)b (A5l g ag) Sl Gl golaw 3929 (olojlo
.(Zameni, 2016) xb o ialS lojlw ()9

5 (2009) Ghafouri-Varnosfaderani and Golparvar, (2012) Dehghanian et al. iag5 slaasl
e g 4l gme dayly Jlojle e g Slojle clis le 48" conl e3> L (2001) Cohen-Charash & Spector
M &S Cuwl 03,8 asuiie (2013) Yarmohammadiyan et al. ¢ (2013) Nadi et al. clidss gols o) 2954
Dennis & David (2012) AmirianZadeh et al. cligss sl .cul 5,50 Slojle e 3 Sbojle
{2005) Sanja & Thangavelu (2009) Cichy et al. (2007) Prince et al. (2008) Okpara & Wynn (2007)
5 {2001) Thompson .ols 56 b lojls jaslcaddse (gm0 p (Slojlo 2w g Slojlo clie a8 ol odls lis
Ot ) e o dw) doxiS cpl 4 9 315518 (s 3j90 1y (el g sy o Cllae s s dlaily s
Slojle cdlas oy dlayly o)y 10 (2009) Zapata-Phelan et al. .oisb o LS, (5550 540 9 Cudbgo 0058 (565 i
Okpara isgj, gols ool 331 (3 (5590300 028 sy (Slavgy Clae o i) donis cnl & (b ()90 00 9
4 (2005) Najibzadeh .cuul 639 lid sg5 5 (Slojlo I 5YS] oy Joline alayly 3939 51 S (2008) & Wynn
YL g cute plpb las] o & (glaggy cllas g Glojlu dagi g plynl dinej )3 GUSLIS &5 sy domas ()
Byl gying > Slos don j3 g AGS o yiiy 01,8 &S 20 o el Slojlu dami iol58l5)h ply g lawsie pdaw
a8 5,0 slizel 55 (1993) ), g yue (Shahbazi et al., 2007) L5445 Jl3,95 0 o 65V Jad cols, 5l g amd
g S Olidoy gl e Slojlw daxi pre aaslin des 51l o Lol clas 05 4y g Slojlw cllae
Cheng) s)ls 335 (S i (5590 0 dlor 5l zols 5l g ciub b able s o 45 Canl 03l ylis J1sS gl
.(& Stockdale, 2003

Archive of SID.ir



Archive of SID.ir

Po¥ g (e [ G (5190 00 S5t g oM S ) 3 lojlus a3 s sloadlfo il (g - ale)

390 |y dyos S 50 Slojle dewi g Jid culsy p )8 a1 5T imeh 45 (2008) Okpara & Wynn
S BB puioman 313 3939 Slojlu Mo g9 8 EUS] o Joline abasly a8 sy LS bl (claail xoly H\8 w)
5 paiiune yiU owyp Bin b dagh 5 (2019) Siswanto & Syakur .sls e dlal, (S Jas cols, b
Slojlo 2 (oMl IS EUST o8 wals i (Jod el Bl 5l Slojl o (oMl S5 GIBT paitane o
Sl (Jad coldy B 5l w3 psbods |y (Slojl daa Slgi e (oMl IS EUST 5315 ()3 gne 9 Cute S
Olin)lS Jas colsy pcaasS b o)l 5] 15l wyp cBun b img 5> (2018) Al-Nashash & Panigrahi .uss
b ol Ghll gl (ol b (Shy 5l (S catS b 8 3B &5 sl cuns bl ol 4 o)l ) (S
ol 8 GME] i (gl8g Bum b gy 50 (2019) Hamzeian et al. .l Slojlw gl plo ol jamay LS
ool HIS EHET 48 0133 Cawd 40 ol 0 (i 3l (sl B AT L U Slojlo g b )3, 5
2l g)loline g e 3 ad 3Ll g (Sl g aletaly ey QU Slojle (5595008 5185

Ldwd 9 (99
fogmen (2o ysie (gl g ddllas g Cunl 43S 515 () 3)90 a8 (5)5laS S Glejl 3 (Sl @lio drgs
3L 58,50 lojles ol LS syg0p00 <] (slily )3 Wlgi e ool LIS EUS g Slojle cdlie ( Slojle sgu
a0 d9xte 2 oMol LIS 3IS) g Slajlo aas g cllie slaailhe 15T o ol Bam gl el )3 ol il
L Glejle (yge e BL)I ooy Jlis @ plime (hngls nl )3 1503 plo ol 0392 (65)5liS e lojloo LS
aillo x> oyl bl 1 ol Jte @y sl 5 15 g (ol g g (oMol )8 35T ¢ laslo e (slnailie
ool H8 M3 5 Slojle cllas ¢ glojlu dpad a5 cudly by olgi g0 LALBS diddiy jgye 4 a8 L .lodgy paly
Cely wilgi e 395 Sloadlie L olyon pats aw (ul Al it lagloile (USHE (6)90 500 pe GBSy
(Ha) slojlo cdlas g (H) Glojlo dows (sloadlze oS conl (Jb )3 cpl igd Slojlo 1 Cudbge g ()90 00 il
(Ha) (slojlo cdlae g (Hs) lojlo ae (sloadlhe 51 s o 805 ol 42 b IS8T oMl S 3381 2 il e
W (2l ke sk 5l 515 altinn e oy 92 AimlgS IS 15U SIS ()90 00 2 et 5oy Al oM
oleilbe U g0 2 Sl malitene Spgoty 5 (oMl JI5 BIBT (opizman gr dialgd 30 5 (oMl IS

38 Al ) S ot oS egrie gl sl med 2 (Hs) 48l IS8T (65,088 dlex

2 Ml S 3] 5 Glojlu cllie 5 ae slaadlia | oy b oy 4 gk pl (ol slaanss 1)
Thhe pj Oype a1y gl Sl (lpie pelel (e p ede barye (65ygliS Sk plejle (LS )90 0
Dged

(H1) 351 (65,988 e lojluo GUSIS (oMl IS GUBT 12 (6o stme 5 e 3 Slojlio sos (slmailze

(Ha) 3515 (535508 slas lojl S adlol 1S GUS] 1 (613 sine g st i ol e (slnailie

(H3) 2,05 (ylasime g st 151 (55,318 sle lajleo U (590,00 2 (loiles S5 (slmailge

{Ha) 3,15 (55,9188 e oo GBS (sy90 000 32 ()l stme 9 e b Slajl e (slaailhe

{Hs) 2515 (53,518 sle lojlo SIS 590080 2 (S )lostme g st 53T oMl LIS 33451

Archive of SID.ir



Archive of SID.ir

’f’fv.ﬁ}w o‘)la.& TN 9 olqd;g 5)3.) ‘d/):'/‘_;))jwm}f; sladdl wlidixi oo f-f

il

Jonn Ay H3

ol I8 3 H5——» OUSHE ()90 00

— |
Sl 34 | v
——

Sleslo cdlae H2 A

bl cdlae |

H4

Gy s

OB (sosthe ozl ) S

G gy
dod oy (bl dnels ol 0 o3liiwl Lislony (38 51 Lidsi ol elal p ol sl e oylol llos ais
Krejcie & (¢,Sdiges Jodo jl odliiwl b diges pze .2idgy (N = 285) laen liwl (65,0liS dloa lojlo LS
VFO colidiunyy VEY w5l o0 Ol ool Bolal (g pSdiges b9y 4 45 Mol Cawd 4 ,&5 VY (1970) Morgan
65 Y+ Ly (Niehoff & Moorman, 1993) sl jlw cdlas dolidiun y o lojlw cllie yuxio yiowuw (gl g) doli i
SM| pxio yiowiw (gl S YY L (Meyer et al, 1993) lojle spai dolidin ¢ Slojlo dpad justio yiomuw Cs
Co9orke doliduoy (LS, (6y50500 (iomiw 1 wimed g 455 WY L (2000) Yousef daolicuw y oMl 8
Silocusliie 5 hiss adllas 3y90 dsels (sl Sy b cawlite 5 €8)5 51,5 S clis 465 Y8 L (Sumanth, 1984)
Sl yiop) (homiw S 3)S b (e9bse laastie | (b lwg doliduyy alsme 5 o pll (2ly) 035
5 ool IS BT ((ble 5 yatuns ocs lxin 105) Slosleo 05 (Shazgy 5 isF olss lae) ilesleo cllae
bl 2590 yslate 4 .005,5 eolisl (38lge MolS =0 b cillee Mol =1) 0,8 (sl 35 gy il 51 LS (690,42
aolidun 5l aseas Yo olas yglate pl (gly i eolitwl FligyS Wl Loy dule g Luinly gl SO 5l dolidin
o o)Ll ola Jgm g oS (cly #ligyS Wl oy (gjldp00ld 5l a9 1 JuoS5 Limgs diges 3l g5 3,81 Loy
Liszse SY0le MalS 1) )18 woes 15uks) lojls el cgla oo (gl 00 dpwloes $lig,S Wl gy 0 duslea
395 Juadl olygs (Bl &S pod oo Jlrdoh (b 1pbad) (Slojl ded (Sl Vole p3jatid 5 Boi> paw o5 o S8

Archive of SID.ir



Archive of SID.ir

fed w9 ‘;flhc [y GHU 5590 p A%)g‘;o)l.w/)lf(j)l"/; lojlov wygri g cdluc ‘_;ldsu.f}‘.o).‘f[t (29 f — ole)

5iplss) oMl )8 EME] ((Canl po MUl ol o) NS0 &S 53S0 ol Lél, [o3133 Glosls cpl o 1,
S J) e 4 4 1058 o (b ) Cosd e (g0l slmoygd lojl i Sl lie a4y plai) LSS (9040
Cawddy +[AY 5 VA AN AT iy (9905 0 0313 S35 Lo 4y )5 > Syo pas 1 LU clalizil (gly ol e
«lp) AMOS;0 (cla,l58le 5 51 aodly Jdosigas o0 33 ams o s Loy plsl (sl 1)yl conlio oLL a8 ol
iz ey palad (63,8 gld o Julodigds 1o g 1uNiles o SNiwad duwlro () SPSSwin2 g (jme Jalow duawlore

Jo.))f oolasiwl (o)ﬁ.é 9 UMMM a]aw

o g s
SHlse shly LS ke wdgs il 598 Syde (shls do 3 YV Y g (il Joass Syae sl LS s s
JW YAV 5:S5ke b Jlo VO B VY LI disle glyls (LSH a0 o Y¥/0 56,18 dil bld 5l o wlod 9 S,

...\3)9.3

ObsSSuly la Shg chog ) Joda

Lo )d sl e
ONFY Ad Sye
VYA 5. o) Coiz
Ve VFa E9ee
\Aai \0 olod
WA v S
FE/AY 0 ol EMoass o
¥/ ¥ ol 399
Voo V¥o Egoxe
\WIYY A W 0 5l eS8
YF/\Y ¥a Ju s
Y¥/o- O- Jle Vo by Jliggrm
YENY o JLd il i
Voo 3 E9ee

Sl g 5xSile | o] tacaggl mizman g 00 alllas o3l e o lilaailie 5 (imgs (olb it sy Sl
sle ol LSS lojl clie g & 15 aseie (¥) g 15 015 1) slaaisly ol b 4555 o100 luns
o S Slejle clie SlBaw claadie o 5l omimed ol 039 bawgio a3 o oaias LSS clnadlhe ¢ (¢jy9liS
Coglgl 5l (ol el adlgo 535 Jloy08 o lmddlo (K03 & G 53Vl Caglgl Sl (onjg s ddlfo 0 adlllas ol 3
D9 )I0y53 p Slojle clas orims JSis slaadlye 103 4 s 5 omb
s 3 aalllas 3590 381 s )3 (] (gouimd S sloadlgo g Jlojls dasd e (:Silie & dm3 g0 LS (V) Jgi
ailhe o Slojl dgai oaimd LSCis slaadlie o jl 45 canl ol sl Jeda o) claasl «piomen sl bawgio
Sromb Caggl ylxin daw adlye g Cusl JIy55 5 Slojle aa laadlie S5 4 Cuns VL Coglyl (ible 4

Archive of SID.ir



Archive of SID.ir

VFo Y oo & ylos el g oliy 6,90 (/] (55 y9Liss drwyi’ g olaid] liini o .5

OUSHE o )0 (sy90xk0 5 oMl IS M) 1Sl &S Dged et gull (pizmed Cusl 03y olaid] dg5 4 |,
Wl oo Cute (60905 U ol pd Culled g )18 a4 b 15,50 <500 ylo 4 il o (awsie o 50 (6y9liS dlas lojle

55158 e plojlo LS oy 53 adlllas )90 sloddlhe o byt Liogi slopasls Y Jg

) e Bl #ele Wadlge
\ -ISAY \lhra ible g
Y NN AN yolus A
¥ <Y YYD &)lxin g
- <[5V Yiyvy Slojlo o
\ SAARS YIVAA s e
Y <IVY¥ YIVAY Slgy cllae
¥ i YIS el e
- INZN Y/ove Slejlo cllas
- I YIVYY oMl IS 3
- <[5 eA YAV L5058

Blye Mol =0 b5 llses Mol =) 5 oliio®

S8 G 53 g0 Oliee b oMl )1 EMET 5 Slojloo cllie ¢ Slojls o sapad L (g sabaly (o) sl
o ol ol Canl oas 03l (LS (V) Jgdo )3 a5 4565 lod b 43,5 0400y peane] (Ssmeds 905 5| adlllas 3590
)13 3929 ()3 gne g Cuo dlasly QLS (9000 9 (oMl I BT Slejlu ans ¢ Slojle cllae slaadlhe don
3929 5)bline 5 Cute daly adlge 103 G etis Slojl da g (ible (Slojl des (aSLd 93 3> 4 ccnl 2 ogMe
ol 0ads 031y L5 (¥) Jgi pd baadly plw 3yl

OB x99 oMl I GIST e Slojl s 5 s sloadlhe ( (Stanon V' Jgu

A \4 5 o ¥ ¥ Y ) adlse
_ — - - - - - \ L;v)y cdle )
- - - - - - \ Nirah Slasgy clae Y
- - - - - \ Javye JIevve ol el ¥
- - - - \ AYEye VSN N ible aa ¥
- - - \ -Jyyas [5YSe -I\s$ - JYYA® &b 35 0
E E ) Yy </NAY VA <JpyYE it s Ay 5
- ) <JFYYe Jyaase A[¥yyes dfg ey <[fove RS ol S @sl Y
\ o[feq < EyYe < EyYE -Jy-a® NV <oA= AN Sasore A
Jopd Ve jd (gl gae™* o> O o )5 (gl xe®

90 3 Ml S5 G 5 Slojlo e e Slojlo cllie sbaailge ;3B (s g (wsp sl OigR 0l
09! & sl (g psite Wiz slagyd dlox I e Jilow ad 03latul jpne JWloS b9 I (6559l ke lojle (LS,
O sladaly 5 a3 o (U 5o 1) dtanly e o jeite cpl 503 (sl Sl it (sl piite s Lo gl (o) 2
Judos gy 5l odel cuwd 4 (claadl, (Kalantari, 2012) &S o 3)lg Julos )3 930 (slacasdly b ply 1 b s
sl 04 031> (LY JSUS )3 ditunly yusite 2 gl Jine (Sl yuie S s g (g2 (Sl e

Archive of SID.ir



Archive of SID.ir

BV g (e [ G (5590 00 S5t oM S ) 3 lojlus ags 3 cluc sloadlfo il (g - ale)

Y.
IY¥
|

yolaus Aga ible g &lun — /¥ Y—

T
\~/\'? Ny ~/vx/

U by

P L B 5 (- a— S8 690580
/'_\ A A
/oY J/¥¥ oIy
/ | /\
gy clae w9 e lols e — /¥
| ¥V
DAY

ey sl ymite o e Ly, Y JSWS

IS lp oad )lS lade a4 dogl ad oslital il glagadls I piagh (orde Jao L)l Gl

S35l pasls Jlade K05 cow 3l g (YIAR) ) awlio jlade (oI5l dnyd 93 G5 Jlade (Jro ijly (sloyasls
YL (/) ks (Sl asls g (+/AF) sablE Swjle Lasls (+/AY) S5l ediip s Gadls (+/AY)
9y o) 3 stlie oA ) a8 35 d(+1+0) s gl jiome il ddyy Mie ) slio e 45 Aizun </
(V) JS 55 1 oo sy s a5 b wcenasls eSS B 1) solcewday Jdo j3 00ddylp gla il )b lgs o i ol 5
Obi5 (¥) Joia 53 9 dwlbore 5 (ololid atnly joite it slajuiite JS' 31 cpioman 5 pafitins i euaiions sl
@bl o SOM L ply (ghgo 0 g e Clas yaie S 51 Jada cpl )0 osds &) gladidl yolwl p slesds eal
OUSH 6y 000 2 (6)I3 sine g9 Cuto 3l iyl go by 313l a8 Slaely o baosliw 5l easSTysl Cluasl (s e
e aiinn 36 gy sl 4131 LSS (559050 2 1y eiions 35T (i Bl plo 3 puite cpl )l
OSJS x0 00 2 ite ool JS 31 goome 53 9 WIVVE byl ] editnn o 5B o g 2 /VPF L il sl e
bl o s 50y o (P < 0.01) «/FFY L plyy ol cllie puiio puiitans 51 .ol 0397 +/¥AA Ly pilps
55131 SISl S ool pogie oyl 4 sl 0383 +/OYA Ly il LSS 50500 3 site ) JS 51 Egocme y 5 o<V
prions 56 i 20 GUSHIS (6y0 00 2 ()3 sine g o 3 gy i g )3 e o (slnyliB) S
a0y e cpl JS 31 geome 1 g +IEML il ol aiitine e 58T o g (D < 0.05) +/YFF bl sgs it
Oty Sl g Sl ) Glojlo Bhinl il (VL (ible dqwi &5 SUSH o Gilieas sl 0390 < VTV L ol LSS

S5 4o 8 aalgd LSS (0,00 Lil38l el Cules p3 a5 iy e (LS 393 s 5l Lt IO Slaal T 4

Archive of SID.ir



Archive of SID.ir

’f’fv.ﬁ}w o‘)lm:v TN 9 olqd:g 5)3.) ‘d/):'/‘_;))jwm}f; sladdl wlidixi oo feA

b a8 WS o bl )y (668 (g luim s 45T SLSH 00 lo 4 sl odgy </OYVY bl USHIS (y50 500 52
poton Slojles XSyt oritona 35T > e 53 5yl el 13 e & (3 sl @ly 3 g Wiley lejles
YA Py GUSHS o500 32 it cnl IS 3 Egemme 53 9 o IYY L ply o ditenn et 156 o ps g 2N Ll
Juxio 401 rogls ] ails Otf)lf 890502 p 1y Sl u-’)a&f badge plo oy Aszl}o L'):’.l oo ).ul.: Lo ERLY
sloadly & arg b bl (65,5L58 sl QU (5y90¢ 12 ()ldste 5 St 110D 13T oy b e Ml IS G
plp (R) 6B ais  Sisod o pd e prune oo Jdo 13 050 ol osd s (slodnd 3 don Wi jasuie bl
Slojlo o ¢ lojlw cllae Jitue (ol puiio 45 Cawl lino () 4 il o +/5OY b ply (R?) fpnd o g </AVY L
O |y ©559laS Sl glejle GUSHI (90500 diunly jusite puiljly juS ggere I ao s POV (oMl IS 5MB1

OUSHE sp90 e 2 Jte (gl yuite Il 4y o F Jgua
Ll elinns il 531 oo 551 e s
+[OAA <INy L4 g s
< I¥AA <I¥Y¥ <N&¥ Sy e
- IO¥A R JFF el edlss
AIvey - JEAA IVE¥ bl g
<[V DAY <IYYA Solxin M
YA AIvY- Ay Jane Al
/b - /b ol S 55
Bolghinn 9 & 5 40

0 S5 )9S (eloinl —(laBl dnng 4 kSl (65)gliS S plojlo gen 2laglojle > (5590 %0 SIS
85yaiS e lojlu (63,018 9 (goleg il 4 dogi b &S Cowl sl 3gu o drels  olie sl o)) g0 aSIL S0iS
ojls e & g5 b (590,00 ot sosida (59X ixi gyl 5l el (L5 Conl (glyls ol () (690500
b gl cnl 29 Gl ol (ol Ban (65)glis sl plojls GUSH o Sl g (oMl )5 381 5 (Slojls o
Bges swyn by QU ygo s Sl )3 35290 SIS (Ml HI BT 5 Slojle aew (Slojl e 303l
Pl (23 )3 )5 BWS] sl g 45 3)5 [asede 5 3908 S 35 B & gy Clodl 4y ooy ol slaaidly
29 @ly S50 GUSHIS (5 y90 500 d9ate Sl 0 Wl oo

Camdy ) siagbiS Sla lajb SIS ot 3 el e 5 Sl clae i 45 5l L5 gy (slasily
OleS e & 391 bawgie aw )3 T Slojlu aass g Slojls i g & (5ot it I8 1 (295 5 gllas
Slaal (U ol (Son Glojls g 5 clis 5391 05 b sl 35,50 lojles (gy50 80 5 5555 e 5> (L35L3,
e d) 18l 4zl 1y 3y 5O Slojl Gilial dy litd sliasl, )3 g iS5 gunod lojles CBlanl L |y 35 (63,
)3 25 il el (65,588 slan plasl y lojles e caslio o I (61355 ple 4 S ded iz
G908 OIS S 53y ol g o> sl 8 s (hesiod |y T (590 00 5 45 amls losles ul (LS e
D wle (5508 e lojle 355

Archive of SID.ir



Archive of SID.ir

el s ‘;flb.c [y YU 5990 p A%X‘;o)lmblfd’)(élj lojlov wygri g cdluc ‘_;[ba/;.o).‘fé (29 f — olc)

45 ((5)lmi W o ible apw) Slojl o Slojls clus (slaadhe den (yn dlaly (Siser oo slaaisly
59188 2l plajle GUSHE (gyg0 000 b (oMl JIS BUS] g ((alsd clas g (layg) e (njgr clae (atis
Lglojlo > & ol g il (35S g ba S Slojlo clas sbadlie lojls )3 a2 (a9 jboline 5 ot
Sanja) gozees loging el b e tll Glojle ) Ll (IMST eIl 5 olejlo 4y (,0lby uluo] ¢ lojls
& Thangavelu, 2005; Dennis & David, 2007; Prince et al., 2007; Okpara & Wynn, 2008; Cichy et
o) sal b aS 5yl 15l baylojle suelcuddon (500 b (slojlo das 5 Slojlo cdlae a8 wlosls Lis (al., 2009
Oyb callae izl

5 22l Odsiee a1 igygo e 5 Slojle a5 Slojle cllue slaadie ( Jine dail) ke Jluly g s cax
O > ad ol )38, cpl 5B sl elol (gligS 4 Liwly pl )3 ) lojl Ll 9ib o0 4oy (bjgal o]yt
Sl b plojle )3 (ol g g e omjyr Sllae (3,5 adled I nl 40jY 09 Jols L8 5l jti (LSS
eolio (Jod olly 258 5l &5 cuslie 3)Sdes oLl pla o 5l bl (b Glie iy Slae )3
5 msiane daily ( Slojlo (yg0p0 b ol cllae wls L jimgh guls 45 Lol ) ol eoliw] sl oad 48,5
395 )85 i Jolss g byl QLS L B o9 (S il (65)5liS e plojls plide (g 5 )l (6515 gime
slaolojlo > (Sl e (Sow 4 g 39 odlil lojlu Blaal g lnaelpy cuas ol cas ;s Ll ol 5
b e )3 35800 fcute Slojls (53905 B9y ot b BRI QLSS (o (loles cllis 5 355 &8 o (55,5l
398 W 1L Gl g S I ey ()l gime g puiitune il (Slojls 5y50500 b 65 (i e Sl 4 a2y
kel o o8 e B S @595 QU o paVole (g956 1) Lle g o> g (oald) g JUS 53 ISl b
3980 My M 3)l> (g laline g mains dlarly ¢ Slojlo (5y90 500 b Sy lae Jimoh i 4 dagi bl il 39l
Ao}l g o3litwl canl HIIE S lojle 4y LS, slazel Cls a8 Jolge ol 51U aST W Y ghue g o)l pde
ol (sloolyy LS )3 Cunss (e Sajel g (gt sla Sl

o g 8yls (USLS eMul I8 M3 (o) sme il Slojle cllie g Slojle sgm &S dges IS guls
@l i |y ol g 03,8 Cales (65,988 sler lojlus (M s jlo)lgan LSS ¢ Slojls g L 457 d5a Y sl
Cuolite 395 (gy90500 b 1) 095 Cledgi mlaws ¢ oMl [ GMEN L LSS (xBlg > iy o ylojlo Blaal 4y iy dgas
Slojl 205 (S 8L 2 55 liie plo 3,8 sialgd gyt I lojle Blaal & olitd (sliay )3 g WS e
Bouarif, 2015; Azizian et al., 2018; Husin & Kernain, 2020; Baroj ) slawily ledl oMl )i gM31
OUSHE bled g ial)S oMl HI8 s @)l b S By ;I .(Kiakola et al., 2023; Chaudhary et al., 2023
ollas Jlojl slasely iol38l (gly aiS o dlaels  S055 50 cduad § lais iy I8 g sl iliel I 4 cond
5 Slejlo Sl Gle 5 Jsol b lre ad Wil pslate 4y cuslio g (B (o3j50] (slooygd ¢ Jlojls e oag 41 5
sl 5 Jool 1 Mos 08 s b Jolas )0 b 253 ool e Jlo e 10 9 955 )15 0 o] (65,54 090
A5 salgd 5 lejle 1D (6590582 9 (ygle B 59 el e 4> S oolil Slojle cllie 4 ks

32 &S Cd S domd g oo ol atsly oMl HI8 3US] 5 gyl ine il 15 Slojle clue oS sl ol Laasly
2 CSHlie slp gpide e sl aib flojle glacdld I AYsle  STiol ¢gjy5lisS sl lojle LS, ax
2l b adl ol S e Jewd lojle g ) @ s 1) Ll (5,55 oMl )8 3MS] g 55l Glaal 4y ol
(Castro-Gonzalez et al., 2019; Alshuweihi et al., 2022; Raza et al., 2020, 2023) ,l ol sla jings
ML 5 Slojlw dpas ¢ slojle cllie sladdlze oS Al jasuin pwe Julod slaaidl ulul p ol jo )b cillae

Archive of SID.ir



Archive of SID.ir

’f’fv.ﬁ}w o‘)ln.& TN 9 olqd;g 5)5.) ‘d/l,gl‘_;)),wfm,i‘; sladdl wlidixi oo £y

bylpd coley @ e 1 aS)le das Slagad () gd 0 Sosls 3,81 10 Glags | glasgome & ygods Slojlu ags
slaog)S 903l & s s £ Slajlodgs JolSG 4y s s £ Slojles drwg g sl &) Cond Aol T AS g (oS
Olyte (Slojls oo dan ;3 Culd) 329 b (52 Cbl) pltde cold) Cda 4 Cond i 5 lojle 13 Koo

st 2 5 915 st OISl o b 85 (sysly g &y cnlin 53 §) e bl 5 S5 L 2 3
5 ploidl djlw e yume (ol )31,

REFERENCES

Abili, K., & Jahed, H. A. (2010). Identification of organizational factors affecting productivity of
middle managers. Journal of Psychology and Educational Sciences, 1(39), 105-83.

Afjahi, S. A. A., NaghiPurfar, V., Azar, A., & Jafarpoor, M. (2014). Comprehensive model of
organizational justice applying Islamic, approach. Management Studies in Development and
Evolution, 23(74), 21-47. (In Persian).

Al-Nashash, H. M., Panigrahi, S. K., & Darun, M. R. B. (2018). Do work ethics improves employee
job satisfaction? Insights from Jordanian Banks. International Journal of Academic Research
in Business and Social Sciences, 8(11), 627-645.

Alshuweihi, A. A., Ewijk, V. A., & Abdallah, S. (2022). Diving into detailed experiences: Muslim
employees on Islamic work ethic, organisational (in)justice, and other motivational factors.
International Journal of Management Practice, 15(3), 324-345.

Alvani, S. M. (1998). General management. Tehran: Ney.11" edition. (In Persian).

AmirianZadeh, M., Gholtash, A., and Mokhtari, M. (2012). Relationship of organizational justice
and organizational commitment to job productivity of Marvdasht female high school teachers.
Quarterly Journal of New Approaches in Educational Administration, 3(4), 21-35. (In Persian).

Azizian, N., Ibrahimpour, H., karimianpour, G., & Darabi, M. (2018). Relationship between spiritual
leadership and organizational commitment: the mediating role of work ethics. Journal of Ethics
in Scince and Technology, 13(2), 149-158. (In Persian).

Baroj Kiakola, S., Bahrami, H., Mohammadi Aria, A., & Saatchi, M. (2023). Compare of the
effectiveness of organizational commitment training as a professional ethics component on
productivity and organizational commitment in managers. Journal of Ethics in Scince and
Technology, 17(4), 66-74. (In Persian).

Belcher, J. (2000). Comprehensive guidance for productivity management. Translated by
Productivity Management. Tehran: Karafarinan. 1% edition.

Bouarif, N. (2015). Predicting organizational commitment: The role of religiosity and ethical
ideology. European Scientific Journal, 11(17), 283-307.

Castro-Gonzalez, S., Bande, B., & Kimura, T. (2019). How and when corporate social responsibility
affects salespeople's organizational citizenship behaviors?: The moderating role of ethics and
justice. Corporate Social Responsibility and Environmental Management, 26(3), 548-558.
doi:10.1002/csr.1700

Chaudhary, A., Islam, T., Ali, H. F., & Jamil, S. (2023). Can paternalistic leaders enhance knowledge
sharing? The roles of organizational commitment and Islamic work ethics. Global Knowledge,
Memory and Communication, 72(1-2), 98-118. doi:10.1108/GKMC-06-2021-0109

Cheng,Y., & Stockdale, M. S. (2003). The validity of the three component model of organizational
commitment in a Chinese context. Journal of Vocational Behavior. 62(3), 465-489.

Cichy R. C. J., & Kim, S. (2009). The relationship between organizational commitment and
contextual performance among private club leaders. International Journal of Hospitality
Management, 28(1), 53-62.

Cohen-Charash, Y., & Spector, P. E. (2001). The role of justice in organizations: A meta-analysis.

Archive of SID.ir



Archive of SID.ir

TN w9 Tlac /.U (5 90 g Oy g (o] U5 M3 9 (o jlv grd g Clac L;L@d.d;.o,u‘é (29 f — olc)

Organizational Behavior and Human Decision Processes, 86(2), 278-321.

Dehghanian, H., Sabor, E., & Hojati, A. (2012). The relationship between the components of
organizational justice and organizational commitment in an insurance company advanced.
Journal of Insurance, 28(2), 153-180. (In Persian).

Dennis, R., & David, B. (2007). In corporation satisfaction measures into restaurant productivity
index. Hospitality Management, 26, 352-361.

Drucker, P. O. (2001). Management challenges in 21* century. New York: Kirkus Reviews, 212
page.

Dustar, M., & Esmailzadeh, M. (2014). Organizational justice and its effects on employee's voice
and performance. Management Studies in Development and Evolution, 22(72), 143-163. (In
Persian).

Fox, S., Spector, P. E., & Miles, D. (2001). Counterproductive work behavior (CWB) in response to
job stressors and organizational justice: Some mediator and moderator tests for autonomy and
emotions. Journal of Vocational Behavior, 59, 291-309.

Ghadermarzi, H., Ataei, P., Karimi, H., & Norouzi, A. (2022). The learning organisation approaches
in the Jihad-e Agriculture Organisation, Iran. Knowledge Management Research & Practice,
20(1), 141-151.

Ghafouri-Varnosfaderani, M. R., & Golparvar, M. (2009). A survey of relationship between
organizational justices with organizational commitment among staff of Esfahan Municipality.
Quarterly Journal of Psychological Studies, 5(4), 129-149. (In Persian).

Greenberg, J. (2004). Stress fairness to fare no stress: Managing workplace stress by promoting
organizational justice. Organizational Dynamics, 33, 322-365.

Haji, L., Karimi, H., & Valizadeh, N. (2022). The effect of ergonomics on the occupational burnout,
stress, and productivity of agricultural expert (The case of Kerman Province). Iranian Journal
of Agricultural Economics and Development Research, 53(2).
d0i:10.22059/ijaedr.2021.327963.669068 (In Persian).

Haj-Karimi, A., Tabarsa, G., & Rahimi, F. (2008). Effect of human resource practices on
organizational citizenship behavior with regard to the role of organizational commitment.
Journal of Management Thought, 22(3), 103-124. (In Persian).

Hamzeian, A., Heidari, H., Bagheri-Garbollagh, H., & Fahimrad, R. (2019). An Investigation of the
role of Islamic work ethics on organizational citizenship behavior of traffic police personnel
with emphasis on the mediating role of work passion. Police Management Studies Quarterly,
14(3), 569-590. (In Persian).

Hassani, M., Rahimi, M., & Sameri, M. (2014). The effect of Islamic work ethics on organizational
justice, job satisfaction and work absence of power staff Urmia City. Organizational Culture
Management, 12(4), 613-633. (In Persian).

Hosseini, S. Y., & Karimi, S. (2012). Organizational justice: Providing a model for measuring
external organizational justice. Management Studies in Development and Evolution, 21(68), 33-
65. (In Persian).

Husin, W. N. W., & Kernain, N. F. Z. (2020). The Influence of Individual Behaviour and
Organizational Commitment Towards the Enhancement of Islamic Work Ethics at Royal
Malaysian Air Force. Journal of Business Ethics, 166(3), 523-533. doi:10.1007/s10551-019-
04118-7

Jonz, D. (2008). Noble thinking: Eradication of waste and creation of value in organizations.

Kalantari, K. (2012). Structural equation modeling in socio- economic research (With LISREL and
SIMPLIS software). Tehran: Farhange Saba. (In Persian).

Karimi, S., Ahmadi-Malek, F., & Yaghoubi-Farani, A. (2022). The relationship between emotional
intelligence and organizational commitment with creativity and innovative behavior of experts
in Agriculture Jihad Organization of Hamedan Province. Iranian Journal of Agricultural
Economics and Development Research, 53(2), doi:10.22059/ijaedr.2021.314605.668979 (In
Persian).

Archive of SID.ir



Archive of SID.ir

’f’fv.ﬁ}w oylods TN 9 olqd:g 5)5.) ‘d/l,g/‘_;jjjwm}f; sladdl wlidixi oo Y

Ketabchi, M. (2019). Investigating the moderating role of organizational virtue in the relationship
between Islamic work ethics and employee engagement. Educational Leadership &
administration, 13(1), 231-245. (In Persian).

Krejcie, R. V., & Morgan, D. W. (1970). Determining sample size for research activities. Educational
and Psychological Measurement. 30, 607-610.

Lambert, E. (2003). The impact of organizational justice on correctional staff. Journal of criminal
justice. 31(2), 155-168.

Mayet, M. (2008). Productivity management and solutions for its improvement in Shiraz fine
department. Master’s Thesis. Islamic University Shiraz Branch.

Mc-Dowall, A., & Fletcher, C. (2004). Employee development: an organizational justice perspective.
Personnel Review, 33(1), 8-29.

Meyer, J. P, Allen, N. J., & Smith, C. A, (1993). Commitment to organizations and occupations.
Journal of Applied Psychology, 78, 438-551.

Mohammad, J., Quoquab, F., Idris, F., Al-Jabari, M., Hussin, N., & Wishah, R. (2018). The
relationship between Islamic work ethic and workplace outcome: A partial least squares
approach. Personnel Review, 47(7), 1286-1308.

Nadi, M. A., Azman-Moshfeghi, N., & Siadat, S. A. (2013). A structural equation modeling study of
the relationship between the dimensions of organizational justice, trust, continuous and
affective commitment with teacher’s perceived self-efficacy. Quarterly Journal of New
Approaches in Educational Administration, 4(4), 19-44. (In Persian).

Najibzadeh, S. (2005). Assess perceptions based on Adams' equity theory, field emergence and its
relationship with organizational commitment Larestan University. M.Sc. Thesis, Shiraz
University. (In Persian).

Niehoff, B. P., & Moorman, R. H. (1993). Justice as a mediator of the relationship between methods

of monitoring and organizational citizenship behavior. Academy of Management Journal, 36,
527-556.

Okpara, J. O., & Wynn, p. (2008). The impact of ethical climate on job satisfaction, and commitment
in Nigeria, Implications for management development. Journal of Management Development,
27(9), 935-950.

Pourezat, A. A., & Gholipour, A. (2008). Investigation of structural barriers justice organization.
Journal of the New Economy Bank, 8, 1-8. (In Persian).

Prince, M., Patel, V., Saxena, S., Maj, M., Maselko, J., Phillips, M. R., & Rahman, A. (2007). Global
Mental Health 1: No health without mental health. Lancet, 370, 859-77.

Raza, M. A., Ul-Hadi, N., Khan, M., & Mujtaba, B. G. (2020). Empirical evidence of organizational
justice and incivility in the tourism industry: Assessing the moderating role of Islamic work
ethics and trust in leader. Journal of Transnational Management, 25(4), 274-299.

Raza, M. A., Ul-Hadi, N., Khan, M., & Mujtaba, B. G. (2022). Behavioral orientation to
organizational justice: Moderating role of Islamic work ethics and trust in leader in tourism
industry. Public Organization Review, 22(4), 1279-1296.

Rezaeian, A. (2014). Expectation for justice and justice in the organization (organizational behavior
management advanced). Tehran: SAMT. (In Persian).

Rizk, R. R. (2008) Back to basics: An Islamic perspective on business and work ethics. Social
Responsibility Journal, 1(2), 246-254.

Rodney, W. L. (2004). Effect of distributive justice on organizational commitment: A correlational
investigation. Paper presented at the annual meeting of the American Sociological Association,
San Francisco, Aug 14.

Rokhman, W. (2010). The effect of Islamic work ethics on work outcomes. Electronic Journal of
Business Ethics and Organization Studies, 15(1), 21-27.

Sadaghian Bavil, L., Vedadi, A., & Haghshenas Kashani, F. (2022). Assessment of organizational
ethics in ministry of agriculture-Jahad and its role in agricultural development. Iranian Journal
of Agricultural Economics and Development Research, 53(1), 203-214. (In Persian).

Archive of SID.ir



Archive of SID.ir

WY g (e [ G (5190 00 S5t (oM S $OB ) 3 lojlu ags 3 cluc sloadlfo il (g - ale)

Sanja, S. P., & Thangavelu, S. M. (2005). Economic reform and productivity growth in Indian
manufacturing industries: An interacting of technical change and scale economies. Economic
Modeling, 22, 601-615.

Sarafyzade, A. (2004). Information technology in organization. Tehran: Mir. (In Persian).

Sarafzadeh, E. (2009). Investigate the Relationship between Organizational Health and
Organizational trust among female high school teachers in lIsfahan. M.A Education
Management thesis, Isfahan University. (In Persian).

Scandura, T. A. (1999). Rethinking leader-member exchange: An organizational justice perspective.
Leadership Quarterly, 10(1), 25-40.

Shahbazi, M., Ali-Akbari, A., Asadi, A., and Javaheri-Kamel, M. (2007). The effect of job
satisfaction and organizational commitment on employee turnover. Police Human
Development, 4(19), 25-49. (In Persian).

Shokrkon, H., & Naami, A. (2002). Simple and multiple organizational relationships with job
satisfaction. Labor and Society, 51, 27-34. (In Persian).

Siswanto, S., & Syakur, A. (2019). The influence of Islamic work ethic and job satisfaction on
organizational commitment: Islamic educational institution evidence. ETIKONOMI, 18(1), 73-
82.

Sumanth, D. J. (1984). Productivity engineering & management. New York LMC. Graw Hill.

Taheri, S. (2015). Productivity and its analysis in organizations. Tehran: hestan.12" edition. (In
Persian).

Thompson, S. (2001). The effects of perceived justice on satisfaction and behavior intentions: The
case of computer purchase. Journal of Distribution Management, 29(2), 109-24.

Travis, D. J., Gomez, R. J., & Mor-Barak, M. E. (2011). Speaking up and stepping back: Examining
the link between employee voice and job neglect. Children and Youth Services Review, 33, 46-
68.

Yarmohammadiyan, M. H., Shafipour-Motlagh, F., & Fooladvand, M. (2013). Relationship between
organizational justice, job satisfaction and organizational trust, organizational commitment and
self-assessment of organizational excellence to provide a predictive model (Case study of
Islamic Azad University, the four countries). Journal of New approaches in educational
administration, 4(13), 1-17. (In Persian).

Yousef, D.A. (2000). The Islamic work ethics as a mediator of the relationship between locus of
control, role conflict and role ambiguity. Journal of Managerial Psychology, 15(4), 283-302.

Zahed-Babelan, A., & Karimianpour, G. (2016). The role of organizational justice and organizational
trust in anticipation of organizational silence. Management Studies in Development &
Evolution, 25(80), 85-99. (In Persian).

Zameni, F. (2016). Investigating the relationship between the development of ethical behavior by
managers and the health of the organization. Akhlag-i zisti, 6(20), 47-66. (In Persian).

Zapata-Phelan, C. P., Colquitt, J. A., Scott, B. A., & Livingston, B. (2009). Procedural justice,
interactional justice, and task performance: The mediating role of intrinsic motivation.
Organizational Behavior and Human Decision Processes, 108(1), 93-105.

Zarbi, S., Amirkabiri, A., & Rabiee Mandejin, M. R. (2022). The identification of the components,
grounds, and consequences of organizational justice model based on Islamic values: The case
study of Ardabil education department. Organizational Culture Management, 20(64), 291-319.
(In Persian).

Archive of SID.ir



	تأثیر مؤلفه‌‌های عدالت و تعهد سازمانی و اخلاق کار اسلامی بر بهبود بهره‌وری کارکنان سازمان جهاد کشاورزی
	مقدمه
	تدوین فرضیهها

	روش تحقیق
	نتایج و بحث
	نتیجه‏گیری و پیشنهادها

