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Abstract

If the Judiciary of the Islamic Republic of Iran does not enjoy sufficient favor in the field of serving clients,
considering God in all matters of judgment, having a public spirit by judges and its officials, self-cultivation,
correct and accurate use of the treasury, etc. Gradually, it loses its popularity among the people. Therefore, the
purpose of the current research is the consequences of the ineffectiveness of the organizational culture based on
Jihadi management indicators in the judiciary of the Islamic Republic. The present research is applied in terms of
purpose and mixed in terms of execution method. The target population of the present research in the qualitative
and quantitative part will be professors and experts of organizational management and jihadi management with at
least 10 years of experience. The sample size is determined based on the theoretical saturation approach and the
sampling method is the snowball method. In order to analyze the interview data, in the qualitative stage, thematic
analysis method is used. The process in the foundation data method includes coding. Also, in the quantitative stage,
the validity of the interview items has been confirmed. Finally, the findings indicate that the consequences of the
lack of a favorable organizational culture based on jihadi management indicators are: waste of resources, lack of
responsibility, lack of godly orientation, lack of self-confidence, lack of attention to participation, lack of respect
for each other, bad mood, Ignoring religious actions.

Keywords: Strategy, optimal organizational culture, jihadi management, judiciary.

Citation: Arvinasl, T. S., Soltani, H. , & Razeghi, S. (2023). Consequences of Ineffective Organizational Culture
based on Jihadi Management Indicators in Islamic Republic of Justice of Iran. Journal of Development Studies and
Resource Management, Vol 1, No 3, Shiraz, PP 111-126..

*. Corresponding author: Hassan Soltani, Email: soltani.hassan74@gmail.com,



Development Studies and Resource Management, Vol 1, No 3, Autumn 2023 112

Organizational culture is the beliefs and expectations that create norms and affect the choice of tools
that are used in the management of organizations. Studying organizational culture is a relatively
important way to study the organization and can be considered a bridge between society and
organization. All the tools used in different parts of an organization to control, promote and create
innovation are somehow influenced by organizational culture. Organizational culture can be an obstacle
or a strong tool for any management activity. Organizational culture is a topic that has recently entered
the field of management knowledge and organizational behavior. Playing the role of culture in human
behavior is one of the most used concepts in behavioral sciences. Organizational culture has not been
fully evaluated yet. Therefore, culture is what a person learns and also determines his behavior.
Organizational culture includes many common ideals that are effective on the two variables of behavior
and thinking of organization members and can be considered a starting point for movement and
dynamism or an obstacle on the way to progress. Organizational culture is a phenomenon that is based
on the organization and all the members of the organization agree that, so to speak, an invisible hand
guides people towards a kind of invisible behavior. Knowing and understanding what makes up the
organization's culture, how it is created and sustained, helps a person to better justify the behavior of
people in the organization.

In this research, the participants will be selected according to the purpose of the research from the
community (the participants of the present research in the qualitative part of all professors in the field
of organizational management and jihadi management with at least 10 years of work experience will be
selected by non-random snowball method, gathering information in this research to An in-depth
interview will be used because in this type of studies the main source of information is the in-depth
conversation between the researcher and the participants. In order to ensure the accuracy of the findings,
the interview method will be used and if necessary, some interview topics will be repeated and also the
additional opinion of some experts will be used. Since in qualitative research, the focus is more on the
information obtained from the situation rather than the sample size, in this study, the information will
continue after the in-depth interview until reaching saturation (when the researcher realizes that nothing
new will be discovered by continuing the interview). That during the interview, the consequences of not
having the desired organizational culture based on Jihadi management indicators will be determined.
The target population of the current research in the qualitative part will be all the professors and experts
in the field of organizational management and jihadi management, as well as judicial managers of the
Islamic Republic of Iran, with at least 10 years of work experience. The sample size is determined based
on the theoretical saturation approach. The sampling method is the snowball method.

The consequences of the inefficiency of the desired organizational culture based on jihadist management
indicators in the judiciary were extracted based on interviews, which include: lack of motivation for
progress, lack of sufficient attention to development, not based on science, uncalculated steps, lack of
planning in solving problems, Not being able to use tact alongside science, not using all capacities, not
being able to use facilities, not being serious in the work environment, not having a critical look at
issues, not having tact alongside science and knowledge, indifference to transformation, not being
efficient in work environment, lack of speed of action, lack of dedication along with the motivation to
serve, indifference to hard work in the work environment, lack of enthusiasm for work

The explanation that can be given for this section is that when employees do not have a favorable
organizational culture, it is natural that the characteristics of wasting resources, lack of responsibility,
lack of godly orientation, lack of self-confidence, lack of attention to participation, lack of respect each
other, bad temper, neglecting religious deeds, neglecting development, weak relationships, not being
people, neglecting values.
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It was found that the consequences of the lack of a favorable organizational culture based on jihadi
management indicators are: waste of resources, lack of responsibility, lack of godly orientation, lack of
self-confidence, lack of attention to participation, lack of respect for each other, bad mood, neglect of
religious deeds Indifference to development, weak relationships, lack of people, indifference to values.
Tidore and Morar (2022) in a research entitled changing the organizational culture for organizational
performance have reached the conclusion that wasting resources and neglecting development are the
consequences of the absence of a favorable organizational culture, which is in line with the present
research. Aditya et al. (2022) in a research titled Analysis of organizational culture factors that affect
the performance of health care professionals: a review of the literature have concluded that not paying
attention to participation, not respecting each other is one of the consequences of the absence of a
favorable organizational culture. It is in line with the present research.
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